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Introduction & Acknowledgements 
 

The Augusta VISTeam Quick Reference Guide was developed for Visual Impairment 
Services Team (VIST) programs in the U.S. Department of Veterans Affairs. The VIS 
Team at the Charlie Norwood VA Medical Center in Augusta, Georgia produces the 
Quick Reference Guide. It is intended to improve use of and speed access to 
important information that is critical to a thorough VIST review of VA benefits. It is 
updated annually to reflect any rate and benefit changes that have been enacted. 
 
The Quick Reference Guide was originally an annual supplement to the VIST Desk 
Reference Manual series (a comprehensive 4 volume series) that was published in 
the 1990s. The original VIST Desk Reference Manual was finally updated in 2021 
and 2022 and is now available as a training and reference tool. The name was 
changed to VIST Desk Reference Guide and the VISTeam Quick Reference Guide 
now serves as Volume-4 of the updated series.  
 

A very special THANK YOU to David Hedrick (VIST-Kernersville/Salisbury) for his 
detailed and thorough review and input into this and many previous editions. Also 
providing valuable input were Wes Hodgson (VIST-Des Moines) and Jennifer 
Throop (VIST-Wilkes-Barre).  
 
Others who have played a pivotal role over the years include Deanna Austin (VIST-
Indianapolis); Dana Draa (former VIST-Charlotte); Bob Kozel (Retired Assistant 
Chief, Long Beach BRC), Delva Freeman (VIST-Bay Pines and former TCF intern), 
and Annette Ruth (former TCF intern and BRC instructor/supervisor and former VBA 
Vocational Rehab) for their original contributions to previous editions. 
 
Much of the original research and input into the VIST Desk Reference Manuals was 
due to the hard work of Maurice Jeffries (Retired VIST-Louisville).  
 

If you notice any errors or have suggestions for improving the VIST Coordinator 
Quick Reference Guide please contact me and share your ideas, suggestions or 
concerns.  
 

Todd Turansky, VHA/CM 
Visual Impairment Services Team (VIST) 
Charlie Norwood VA Medical Center (291-VIST) 
1 Freedom Way 
Augusta, Georgia 
Telephone: (706) 733-0188, ext. 27573 
E-mail: todd.turansky@va.gov 

  

mailto:todd.turansky@va.gov
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

100% SC (M or Higher)  

Rated for Vision Loss, Permanent & Total (P&T) 
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, including all needed dental care 
 Long-term care, including indefinite nursing home care 
 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Auto Grant (if 70% for vision loss or SC for loss or loss of use of extremity) 
 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
  2101a - Specially Adapted Housing (SAH) Grant 
 CHAMPVA or TRICARE (must be rated as P&T for CHAMPVA) 
 Insurance  

 Total disability waiver (before age 65) 
 Service Disabled Veterans Insurance (2 year time limit to apply) 

 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation) 
 Dependency and Indemnity Compensation (DIC) 
 Survivors and Dependents Educational Assistance 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Monitor for higher SMC rating of overall SC conditions 

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

100% SC (L or L1/2) 
Rated for Vision Loss, Permanent & Total (P&T) 
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, including all needed dental care 
 Long-term care, including indefinite nursing home care 
 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Auto Grant (if 70% for vision loss or SC for loss or loss of use of extremity) 
 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
  2101a - Specially Adapted Housing (SAH) Grant 
 CHAMPVA or TRICARE 
 Insurance  

 Total disability waiver (before age 65) 
 Service Disabled Veterans Insurance (2 year time limit to apply) 

 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation) 
 Dependency and Indemnity Compensation (DIC) 
 Survivors and Dependents Educational Assistance 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Monitor for higher SMC rating of overall SC conditions 
 Consider need for Aid & Attendance (A&A) for higher rating to SMC-M 

rate 
Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

100% SC (L or higher) 
Based on Paired Organ (38 U.S.C; Section 1160) 
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, including all needed dental care 
 Long-term care, including indefinite nursing home care 
 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
 CHAMPVA or TRICARE (must be rated as P&T for CHAMPVA) 
 Insurance  

 Total disability waiver (before age 65) 
 Service Disabled Veterans Insurance (2 year time limit to apply) 

 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation) 
 Dependency and Indemnity Compensation (DIC) 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 
NOTES REGARDING SPECIAL BENEFITS:  
1. Veterans do not qualify for the automobile and adaptive equipment allowance based on 

bilateral visual impairment if the impairment of vision in one eye is due to an NSC 
disease or injury (source: M21-1MR, Part IX, Subpart I, Chapter 2). 

2. Veterans in receipt of VA Compensation based on Paired Organ eligibility also do not 
qualify for Special Adapted Housing and Special Home Adaptation Grants (2101a or 
2101b) or Dependents Educational Assistance under 38 USC Chapter 35 (source: 
General Counsel Opinion dated 10-21.1987).  

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

100% SC based on Individual Unemployability (IU) 
Rating for Vision Loss (P&T) 

 
 

TIP: Veterans receiving an IU rating are still reflected in CPRS as their actual rating 
(less than 100%). Please check VBMS or HINQ for confirmation of IU status.  

  

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, including all needed dental care 
 Long-term care, including indefinite nursing home care 
 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Auto Grant (if 70% for vision loss or SC for loss or loss of use of extremity) 
 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
  2101a - Specially Adapted Housing (SAH) Grant 
 CHAMPVA or TRICARE (must be rated as P&T for CHAMPVA) 
 Insurance  

 Total disability waiver (before age 65) 
 Service Disabled Veterans Insurance (2 year time limit to apply) 

 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation) 
 Dependency and Indemnity Compensation (DIC) 
 Survivors and Dependents Educational Assistance 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 K Award if vision in SC eye is LP or less 

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

70% SC 
Rating for vision loss only   
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including indefinite nursing home care 
 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Auto Grant (if legally blind) 
 HISA 
 2101a - Specially Adapted Housing (SAH) Grant 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation) 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 K Award if vision in SC eye is LP or less 
 Consider Unemployability rating 

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

50-90% SC 
Based on Paired Organ (Section 1160) for vision loss 
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including indefinite nursing home care 
 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
 Insurance: Service Disabled Veterans Insurance (2 year time limit apply) 
 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation) 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 K Award if vision in SC eye is LP or less 
 Consider Unemployability rating 

 
NOTES REGARDING SPECIAL BENEFITS:  
1. Veterans do not qualify for the automobile and adaptive equipment allowance based on 

bilateral visual impairment if the impairment of vision in one eye is due to an NSC 
disease or injury (source: M21-1MR, Part IX, Subpart I, Chapter 2). 

2. Veterans in receipt of VA Compensation based on Paired Organ eligibility also do not 
qualify for Special Adapted Housing and Special Home Adaptation Grants (2101a or 
2101b) or Dependents Educational Assistance under 38 USC Chapter 35 (source: 
General Counsel Opinion dated 10-21.1987).  

Table of Contents  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

60-90% SC 
All conditions 

 
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including indefinite nursing home care (for veterans 
rated 70% or more and for those veterans whose service-connected 
condition is clinically determined to require nursing home care. 
Veterans rated less than 70% may be provided short-term nursing 
home care if space and resources are available) 

 Prosthetic equipment and blind aids 
 Caregiver Support Program – PCAFC Benefit (if eligibility criteria met) 

 Auto Grant (if SC for vision loss at legal blindness level or other qualifying 
condition) 

 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
 2101a - Specially Adapted Housing (SAH) Grant 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation, if qualified) 
 Department of Defense (DoD)  

 Special Compensation (for certain military retirees only) 
 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 K Award if vision in SC eye is LP or less 
 Consider Unemployability rating 
 Consider NSC Pension if the benefit pays greater than VA 

compensation 
Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

50% SC 

All conditions 
 

 Medical: Priority Group 1 (special priority access to care)   

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including indefinite (If space and resources are 
available) or short-term nursing home care for veterans whose 
service-connected condition is clinically determined to require nursing 
home care).   

 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Auto Grant (if SC for vision loss at legal blindness level or other qualifying 
condition is met) 

 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
 2101a - Specially Adapted Housing (SAH) Grant 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation, if qualified) 
 Department of Defense (DoD)  

 Concurrent Pay (for certain military retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 K Award if vision in SC eye is LP or less 
 Consider NSC Pension if the benefit pays greater than VA 

compensation 
Table of Contents  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

30-40% SC 

One eye SC, other eye NSC 
 

 Medical: Priority Group 2 (special priority access to care for SC disability)  

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including indefinite (If space and resources are 
available) or short-term nursing home care for veterans whose 
service-connected condition is clinically determined to require nursing 
home care).   

 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Medication co-payment for NSC conditions (exempt if prior year income 
is below maximum annual pension)  

 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation, if eligible) 
 Department of Defense (DoD)  

 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 K Award if vision in SC eye is LP or less 
 Consider NSC Pension if the benefit pays greater than VA 

compensation 
 Monitor for Paired Organ rating (38 USC 1160) 
 Consider Catastrophic Disability (CD) eligibility  

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

30-40% SC 
All other conditions 

 

 Medical: Priority Group 2 (special priority access to care for SC disability)  

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including short-term (If space and resources are 
available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 Prosthetic equipment and blind aids 
 Caregiver Support Program  

 Medication co-payment for NSC conditions (exempt if prior year income 
is below maximum annual pension)  

 Auto Grant (if SC for loss or loss of use of extremity) 
 Clothing Allowance (if applicable-can now receive up to 4 allowances) 
 HISA 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel (including Special Mode Transportation, if eligible) 
 Department of Defense (DoD)  

 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Consider NSC Pension if the benefit pays greater than VA 

compensation 
 Consider Catastrophic Disability (CD) eligibility  

Table of Contents  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

20% SC 
One eye SC, other eye NSC 

 

 Medical: Priority Group 3 (special priority access to care for SC disability)  

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including short-term (If space and resources are 
available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Medication co-payment for NSC conditions (exempt if prior year income 
is below maximum annual pension)  

 HISA 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel for treatment of SC condition only or when admitted to a 

BRC or participating in a VISOR, Advanced LV Clinic or Intermediate LV Clinic 
with an overnight stay in a Hoptel program 

 Department of Defense (DoD)  
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Consider NSC Pension if the benefit pays greater than VA 

compensation 
 Monitor for Paired Organ rating (38 USC, section 1160) 
 Consider Catastrophic Disability (CD) eligibility  

Table of Contents 
 

  



 

2023 Augusta VISTeam Quick Reference Guide – (December 1, 2022 – 1st Edition)  15 

 

VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

10-20% SC 
All Conditions 

 

 Medical: Priority Group 3 (special priority access to care for SC disability)  

 All VA medical care, except outpatient dental care, unless SC for 
dental condition 

 Long-term care, including short-term (If space and resources are 
available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Medication co-payment for NSC conditions (exempt if prior year income 
is below maximum annual pension)  

 HISA 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Vocational Rehabilitation 
 Beneficiary travel for treatment of SC condition only or when admitted to a 

BRC or participating in a VISOR, Advanced LV Clinic or Intermediate LV Clinic 
with an overnight stay in a Hoptel program 

 Department of Defense (DoD)  
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Consider NSC Pension if the benefit pays greater than VA 

compensation 
 Consider Catastrophic Disability (CD) eligibility  

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

0% SC 
All Conditions 

 
 

 Medical: Priority Group 5, 6 or 7 (if income and net worth are above the 

established thresholds or rating is compensable) (special priority access to 
care for SC disability) 
 For SC Condition: VA medical care is mandatory, including dental 

(limited to the specific condition that is rated)  
 For NSC Conditions: VA enrollment is required.  
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Medication co-payment for NSC conditions (exempt if prior year income 
is below maximum annual pension)  

 HISA 
 Insurance: Service Disabled Veterans Insurance (2 year time limit to apply) 
 Beneficiary travel for treatment of SC condition only or when admitted to a 

BRC or participating in a VISOR, Advanced LV Clinic or Intermediate LV Clinic 
with an overnight stay in a Hoptel program 

 Department of Defense (DoD)  
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Consider NSC Pension, if eligible 
 Consider Catastrophic Disability (CD) eligibility  

Table of Contents 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

NSC Pension 
Aid & Attendance (A&A) 

 

VA Form 21-2680 

 

 Medical: Priority Group 4 

 All VA medical care, except outpatient dental care  
 Long-term care, including short-term (If space and resources are 

available)  
 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Exempt from medication co-payment  
 HISA 
 Beneficiary travel (including Special Mode Transportation) 
 Department of Defense (DoD)  

 Commissary and Exchange privileges 
Table of Contents 

 
  

http://www.vba.va.gov/pubs/forms/VBA-21-2680-ARE.pdf


 

2023 Augusta VISTeam Quick Reference Guide – (December 1, 2022 – 1st Edition)  18 

 

VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

NSC Pension 
Housebound (HB) 

 

VA Form 21-2680 

 

 Medical: Priority Group 4 

 All VA medical care, except outpatient dental care  
 Long-term care, including short-term (If space and resources are 

available)  
 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Exempt from medication co-payment  
 HISA 
 Beneficiary travel (including Special Mode Transportation) 
 Department of Defense (DoD)  

 Commissary and Exchange privileges 
 Compensation and Pension (C&P) Considerations  

 Consider NSC Pension with Aid & Attendance (A&A) 
 Consider Catastrophic Disability (CD) eligibility  

Table of Contents 

 
  

http://www.vba.va.gov/pubs/forms/VBA-21-2680-ARE.pdf


 

2023 Augusta VISTeam Quick Reference Guide – (December 1, 2022 – 1st Edition)  19 

 

VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

NSC Pension 
Basic Only 
 

 Medical: Priority Group 5 (priority group 4 if catastrophically disabled) 

 All VA medical care, except outpatient dental care  
 Long-term care, including short-term (If space and resources are 

available)  
 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Exempt from medication co-payment  
 HISA 
 Beneficiary travel (including Special Mode Transportation) 
 Department of Defense (DoD)  

 Commissary and Exchange privileges 
 Compensation and Pension (C&P) Considerations  

 Consider NSC Pension with Housebound (HB) or Aid & Attendance 
(A&A) 

 Consider Catastrophic Disability (CD) eligibility  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

NSC Only 
Exempt from Certain Co-Payments 
 

 Medical: Priority Group 5 or 6 (unless determined to be catastrophically 

disabled) 
 All VA medical care, except outpatient dental care, enrollment is 

required  
 Long-term care, including short-term nursing home care (If space and 

resources are available)  
 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Medication co-payment for NSC conditions (exempt if prior year income 
is below maximum annual pension) 

 HISA 
 Beneficiary travel (provided annual income does not exceed the annual rate of 

pension – Basic Rate which would be payable if veteran were eligible for VA 
pension benefits) or when admitted to a BRC or participating in a VISOR, 
Advanced LV Clinic or Intermediate LV Clinic with an overnight stay in a Hoptel 
program. This would include Special Mode transportation.  

 Department of Defense (DoD)  
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Consider NSC Pension Basic, Housebound (HB) or Aid & Attendance 

(A&A) levels 
 Consider Catastrophic Disability (CD) eligibility  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

 

NSC Only 
Co-Payment Required (based on income above set limits) 
 

 Medical: Priority Group 7 or 8 (unless determined to be catastrophically 

disabled) 
 All VA medical care, except outpatient dental care, subject to 

applicable co-payments  
 Long-term care, including short-term nursing home care (If space and 

resources are available)  
 Prosthetic equipment and blind aids 
 Caregiver Support Program 

 Medication co-payment for NSC conditions  
 HISA 
 Beneficiary travel when admitted to a BRC or participating in a VISOR, 

Advanced LV Clinic or Intermediate LV Clinic with an overnight stay in a Hoptel 
program. This would include Special Mode transportation.  

 Department of Defense (DoD)  
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Consider Catastrophic Disability (CD) eligibility  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Former Prisoners of War (POW) 
Detained for 30 days or more 
 
Note: In 1981, Congress passed the Former Prisoner-of-War Benefit Act 
passed which provided special eligibility for certain VA benefits for Former 
POWs. These veterans qualify for the VA benefits and services to which 
they are entitled based on their overall rating (see prior sections) in addition 
to the benefits listed below.  
 

 Medical: Priority Group 3 (unless eligible for a higher priority group)  

 All VA medical care, including all needed dental care 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 No co-payment for VA care of any medical condition, including 
medication  

 VA Compensation: Presumption of service-connection for certain diseases if 
they exist at a degree of 10% or more after discharge 

 Department of Defense (DoD)  
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Compensation and Pension (C&P) Considerations  
 Monitor ratings for PTSD and the various presumptive conditions that 

may manifest many years after military service 
 Other:  The American Ex-Prisoner of War organization is Veterans Service 

Organization advocating on behalf of former prisoners of war and their 
families 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Purple Heart Medal Recipients 
 

Note: The Purple Heart medal is awarded in the name of the President of 
the United States to any member of the Armed Forces of the U.S. who, 
while serving under competent authority in any capacity with one of the U.S. 
Armed Services after April 5, 1917 has been wounded, killed, or has died 
after being wounded by enemy action. Special benefits include:  
 

 Medical: Priority Group 3 (unless eligible for a higher priority group)  

 All VA medical care, excluding dental care unless otherwise eligible 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 No co-payment for VA care of any medical condition, including 
medications 

 VA Claims: Receive priority #1 consideration for claims before the VA 
 VA loan funding fee exemption 
 GI Bill: Eligible for 36 months of 100%-level GI Bill benefits regardless of 

other eligibility issues (available to recipients after 09/11/2001) 
 Employment: Receive 10-Point Federal Hiring Preference (requires an 

honorable or general military discharge) 
 Department of Defense (DoD)  

 Combat Related Special Compensation (for certain qualifying military 
retirees only) 

 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 

 Other:   
 The Military Order of the Purple Heart organization is Veterans Service 

Organization advocating on behalf of combat wounded veterans and 
their families 

 Special Purple Heart License Plates and ID Cards are offered by 
various states 

 Scholarship and Education benefits are offered by various states and 
organizations 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Medal of Honor Recipient 
 

Note: The Medal of Honor (MoH) is the highest military decoration that may 
be awarded by the United States government. It is presented by the 
President of the United States, in the name of Congress, and is conferred 
only upon members of the United States Armed Forces who distinguish 
themselves through conspicuous gallantry and intrepidity at the risk of life 
above and beyond the call of duty. There are 3 distinct versions (one for the 
Army, one for the Air Force and one for the Navy, Marine Corps and Coast 
Guard. Special benefits include:  
 

 Medical: Priority Group 1  

 All VA medical care, excluding dental care unless otherwise eligible 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care).   

 No co-payment for VA care of any medical condition, including 
medications 

 VA Claims: Receive priority #1 consideration for claims before the VA 
 VA Medal of Honor Pension (compensation paid in addition to other VA 

compensation eligibility) 
 Department of Defense (DoD)  

 Retirement pay is increased by 10% 
 Increased uniform allowance while still on active duty 
 Lifetime Commissary and Exchange privileges 
 Lifetime Space-A (Space Available) travel benefits 
 Automatic appointment of children to U.S. Military Academies 
 Special accommodations at all military installations 

 Other:   
 The Congressional Medal of Honor Society is chartered by Congress 

with advocating on behalf of MOH recipients and their families 
 Special Medal of Honor License Plates and ID Cards are offered by 

various states 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Catastrophically Disabled (CD) 
 

VA Form 10-0383 
 

 

More Information: Catastrophically Disabled Veterans Fact Sheet 
 

Note: Catastrophically Disabled is a designation made by the Veterans 
Health Administration (VHA) that is based on a clinical decision. Veterans 
are considered CD when they have a severely disabling injury, disorder or 
disease that permanently compromises their ability to carry out the activities 
of daily living. A finding of Legal Blindness by an Eye Doctor is a qualifying 
condition. Special benefits include:  
 

 Medical: Priority Group 4 (unless eligible for a higher priority group) 

 All VA medical care, excluding dental care unless otherwise eligible 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care)   

 Exemption from copayments for the following care: 
 Inpatient care at VA facilities or at VA expense 
 Outpatient care at VA facilities or at VA expense 
 Prescription medication provided by VA pharmacy or VA expense 
 Non-institutional respite care 
 Non-institutional geriatric evaluation 
 Non-institutional adult day health care 
 Homemaker/Home Health Aide 
 Purchased skilled home care 
 Home Based Primary Care (HBPC) 
 Any other non-institutional alternative care services 

 Copayments STILL apply for other extended care services (for example: 
Nursing Home Care) 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 
Veterans exposed to a toxic substance, radiation, or 
environmental hazard in the Persian Gulf (limited to 
certain disabilities) Recipients 

 

 Medical: Priority Group 6 (unless eligible for a higher priority group) 

 All VA medical care, excluding dental care unless otherwise eligible 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care)  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Section 1151 of Title 38, US Code 
Disability resulting from VA medical care 

 

Note: An 1151 claim for VA benefits allows veterans to receive 
compensation when a qualifying additional condition/disability or an existing 
injury or disease became worse resulting from the carelessness or 
negligence on the part of VA during medical care, or been caused by 
participation in a compensated work therapy program, such as vocational 
rehabilitation. Special benefits include:  
 

 Medical: Priority Group 3 (unless eligible for a higher priority group) 

 All VA medical care, excluding dental care unless otherwise eligible 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care)   

 VA compensation and special benefits for the specific disability or 
appropriate for the percentage of service-connected disability awarded.  

 Example Veteran rated NSC completes heart surgery at local VAMC and 
during recovery from the surgery permanently loses vision in both eyes 
resulting in 5/200 vision (OU). Veteran files an 1151 claim to service-
connect his blindness condition. If approved by VBA, the veteran would 
be rated 100% SC and receive VA Special Monthly Compensation at the 
SMC-L rate based on the successful 1151 claim. Veteran would also be 
eligible for other benefits awarded at that rating.  
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

VA Vocational Rehabilitation Participants 
 
 

 Medical: Priority Group 3 (unless eligible for a higher priority group) 

 All VA medical care, including dental care needed to complete the 
VR&E program 

 Long-term care, including short-term (If space and resources are 
available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care) 

 Prosthetic devices and equipment needed for completion of the VR&E 
program may be provided through the VR&E program or through 
Prosthetics depending on the specific medical need for the device.  

 Automobile Adaptive Equipment: May be furnished to a beneficiary under 38 
U.S.C. Chapter 31 if the Veteran Readiness and Employment Service 
determines that the equipment is necessary to (source: M21-1, Part XIII, Subpart 

I, Chapter 2, Section A (Automobile and Adaptive Equipment Allowance):  
 Overcome an employment handicap to which an SC disability 

materially contributes, and 
 Achieve the goals of the program of rehabilitation 

 VR&E Subsistence Allowance: Available to eligible veterans while they 
pursue an educational or training program in preparation for a future career. 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Military Retirees 
Based on 20 years of Active Military Service 

 
 

 Medical: Priority Group can be assigned 1 through 8 and is determined by 

other eligibility factors (no special consideration) 
 All VA medical care, excluding dental care (unless otherwise eligible) 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care) 

 

 Department of Defense (DoD)  
 Combat Related Special Compensation (for certain qualifying military 

retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 
 Lifetime Space-A (Space Available) travel benefits 
 Tricare healthcare benefits 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Military Retirees 
Chapter 61-Medical Retirement 

 
 

 Medical: Priority Group can be assigned 1 through 3 and is determined by 

other eligibility factors (no special consideration) 
 All VA medical care, excluding dental care (unless otherwise eligible) 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care) 

 

 Department of Defense (DoD)  
 Combat Related Special Compensation (for certain qualifying military 

retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 
 Lifetime Space-A (Space Available) travel benefits 
 Tricare healthcare benefits 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Returning Service Members 
Transition and Care Management Program (Post 9/11) 

 
 

 Medical: Priority Group 6 (or higher if eligible) 

 5 years of cost free health care for any condition related to military 
service in a combat theater  

 180 Day Dental Benefit: 1 time dental care (must apply within 180 days 
of separation date from active duty)   

 Vet Center Support: readjustment counseling and family support   
 Caregiver Support Program   

 Department of Defense (DoD)  
 Combat Related Special Compensation (for certain qualifying military 

retirees only) 
 Survivors Benefit Plan (SBP) (for certain military retirees only) 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Women Veterans 
 
 

 Medical: Priority Group is determined by other eligibility factors (no special 
considerations) 
 All VA medical care, excluding dental care (unless otherwise eligible) 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care) 

 Women’s health specialty health care (e.g., advanced breast and 
gynecological care, maternity care, and some infertility treatments) 

 Women Veterans Program Managers are available to assist women 
Veterans at each VA Medical Center 

 Other  
 Women Veterans Call Center: 1-855-VA-WOMEN (1-855-829-6636) 
 For more information check the following: Women Veterans Health Care 

 

 Caregivers Support Line: (1-855-260-3274) 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Homeless Veterans 
 
 

 Medical: Priority Group is determined by other eligibility factors (no special 
considerations) 
 All VA medical care, and possibly some limited dental care (unless 

otherwise eligible) 
 Long-term care, including short-term (If space and resources are 

available) or indefinite nursing home care for veterans whose service-
connected condition is clinically determined to require nursing home 
care) 

 Domiciliary Care for Homeless Veterans (DCHV) Program  
 Health Care for Homeless Veterans (HCHV) Program  
 Women Veterans Program Managers are available to assist women 

Veterans at each VA Medical Center 
 Other  

 National Call Center for Homeless Veterans: 1-877-4AID-VET (1-877-
424-3838) 

 For more information check the following: VA Homeless Programs 
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VA BENEFITS & SERVICES 
For Blind and Visually Impaired Veterans 

SPECIAL CATEGORY VETERANS 

 

Active Duty Service Members 
 

Note: Active Duty Service Members can receive treatment in VA facilities 
and certain VA programs, including Blind Rehabilitation Service. The goal is 
early intervention and a smooth handoff between DoD and VA. Care 
managers in DoD are responsible to reaching out to VA facilities and 
program offices to initiate care request from VA. If VIST is contacted directly 
by the Service Member or their family they should be instructed to work with 
their DoD care manager to facilitate referral and appropriate handoff.  
 

 

 Medical: Per special agreement/arrangement between VA and DoD. The 
level and type of care available can vary from one VA to another.  
 VA medical care, and possibly some limited dental care based on 

interagency agreement. This does include Blind Rehabilitation and 
Low Vision Services at VA facilities.  

 Prosthetic equipment prescribed by VA providers and therapists.  
 VA Compensation if compensable disability exists once separated or retired 

from DoD  
 Automobile Allowance/Grant (if eligibility criteria is met)  
 Department of Defense (DoD)  

 Combat Related Special Compensation (for certain qualifying military 
retirees only) 

 Survivors Benefit Plan (SBP) (for certain military retirees only) 
 Commissary and Exchange privileges 
 Space-A (Space Available) travel benefits 
 DoD healthcare benefits 
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2023 VA SPECIAL & ANCILLIARY BENEFITS RATES 
 

Automobile Grant (Eligibility-Auto Grant) effective 10/01/2022: ..... $24,115.12 (one time) 
 

HISA (SC): (Information on HISA)  .......................................... $6,800 
HISA (NSC): (Information on HISA) ......................................... $2,000 
 

2101a (Specially Adapted Housing-SAH Grant): ........................ $109,986 (maximum) 

 Temporary Grant Rate for SAH: ..................................................... $44,299 (maximum) 
2101b (Special Housing Adaptation-SHA Grant): ....................... $22,036 (maximum) 

 Temporary Grant Rate for SHA: ..................................................... $7,910 (maximum) 
 

Beneficiary Travel: .......................................................... $0.415/mile (41.5 cents) 
See page 21 for detailed description of this benefit 
  

Clothing Allowance (Eligibility-Clothing Allowance): .............. $968.52 (annual) 
Paid on August 1, 2023 (starting in 2012 possible to receive more than one allowance)  

 

Medal of Honor Pension: ................................................ $1,619.34 per month 
 

DIC (all surviving spouses of veterans who died on or before 01-01-1993 

 the rate payable is based on the veteran’s pay grade) ............... $1,562.74 to $3,580.80 per month 
 

DIC (all surviving spouses of veterans who died on or after 01-01-1993)  ....... $1,562.74 per month 
 

DIC Supplement (additional benefit to the basic rate if the deceased 

 veteran had been entitled to receive 100% SC compensation 
 for at least 8 years immediately preceding death AND the surviving 

 spouse was married to the veteran for the same 8 years)  ................... $331.84 per month 
 

DIC (each dependent child under age 18): ................................ $387.15 additional/month 
 

DIC (surviving spouse in need of A&A): .................................... $387.15 additional/month 
 

DIC (surviving spouse deemed housebound): ............................ $181.17 additional/month 
 

DIC (2 year transitional benefit for one or more children under 18): ............. $332.00 additional/month 
 

K Award ........................................................................... $128.62 per month 
 

Q Award ........................................................................... $67 per month 
 

Service-Disabled Veterans Insurance (S-DVI) ................. $10,000 - $30,000 
 

DoD Concurrent Receipt Disability Pay Rates .............. Full Benefits (100% SC) 
Veterans eligible for military retirement and rated 50% or higher by  
the VA are entitled to receive their military retirement in addition to VA 
Compensation. For more information check the following web site:   

 http://militarypay.defense.gov/Pay/Retirement/Concurrent.aspx 
 

DoD Combat Related Special Compensation (CRSC) 
Available to certain Military Retirees with combat or operations related disabilities 
that are rated compensable. For additional information please check the following 
web site: http://militarypay.defense.gov/Pay/Retirement/Concurrent.aspx 
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VA MEDICAL BENEFITS PACKAGE 
 
 

The VA has created a standard enhanced health benefits plan for all enrolled 
veterans, called the Medical Benefits Package. Like other standard health care 
plans, the Medical Benefits Package emphasizes preventive and primary care, 
offering a full range of outpatient and inpatient services. To receive health care under 
this program, most veterans must first be enrolled in VA health care. 
 
Enrollment: To receive health care under the new program, most veterans must first 
be enrolled. You can apply for enrollment by phone, online, mail or in person at any 
VA health care facility or veterans benefit office at any time.  
 

Services: Enrollment means you are eligible for a comprehensive Medical Benefits 
Package of outpatient and inpatient services. Enrollment gives you access to a 
uniform level of care anywhere in the VA health care system. Veterans get a 
comprehensive health care package that is completely portable across the entire VA 
system. These services include: 

• Preventive services, including immunizations, screening tests, and health 
education and training classes 

• Primary and Specialty health care 

• Diagnosis and treatment 

• Surgery, including outpatient surgery 

• Mental health and substance abuse treatment 

• Home health care 

• Respite, palliative and hospice care 

• Urgent and limited emergency care services in VA facilities 

• Drugs and pharmaceuticals (as long as they are prescribed by a physician employed by or 

under contract with VA. Some veterans will be required to make a co-payment for prescriptions). 
 

Keep your current insurance coverage. VA encourages you to retain any current 
health care coverage you may already have. Veterans with private health insurance or 
with federally funded insurance (DOD, Medicare or Medicaid) may choose to use these 
sources of health care coverage as a supplement to their VA coverage. VA care 
depends primarily on congressional appropriations. Enrolled veterans do not pay 
premiums. 
 
Selecting a VA Health Care Facility. A veteran may select a preferred facility for 
receiving primary care after they complete the enrollment process. A preferred facility 
is any VA location of care, for example, a VA Medical Center or Community-Based 
Outpatient Clinic, which you identify as the facility at which you wish your primary care 
to be delivered. If for any reason a selected facility is unable to provide the health care 
needed by an enrolled veteran, that facility will make arrangements for referral to 
another VA facility – or with one of VA’s private sector affiliates – to provide the 
required care. 
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VA MEDICAL BENEFITS PACKAGE 
 
Special Programs: Enrolled veterans may be eligible for services not included in 
the Medical Benefits Package. These services still require specific eligibility 
criteria and may not be available to all veterans. You must still qualify for them on 
a case-by-case basis. These services include: 
 

• Blind Rehabilitation Services, including comprehensive low vision services 

• Limited nursing home care 

• Limited domiciliary care 

• Limited non-VA hospitalization or health care services 

• Limited dental care 

• Readjustment counseling 

• Adult day health care 

• Homeless programs 

• Sexual trauma counseling 

• Women’s Veterans Program 
 
NON-VA CARE/VA COMMUNITY CARE PROGRAM 
 

For more information regarding the VA Community Care programs please check 
the following website:  
https://www.va.gov/COMMUNITYCARE/programs/veterans/index.asp#programs 
 
VA provides health care for Veterans from providers in the local community 
outside of VA. Veterans may be eligible to receive care from a community 
provider when VA cannot provide the care needed. The care is provided on behalf 
of and paid for by VA.    
 
Additional Information on VA Healthcare Benefits: 
For more information on the Uniform Benefits Package, priority groups or the 
application for enrollment process, call the VA Health Benefits Service Center toll-
free number: 

1-877-222-VETS (1-877-222-8387) 
 

Or access information on the Internet at: 
 

 http://www.va.gov/healthbenefits 
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VA CAREGIVER SUPPORT 
 

VA offers two programs for family caregivers to help support them in caring for the 
Veteran in the home and community environment.  
 

1. Program of General Caregiver Support Services (PGCSS): Available to 
eligible Veterans of all eras. These services are available to support all 
caregivers, where the Veteran is enrolled for care in Veterans Health 
Administration, regardless of illness or injury.  
 

Includes the following support programs and resources: 

• VA Caregiver Support Line (1-855-260-3274) 
• Peer Support Mentoring Program 

• Building Better Caregivers (free online workshop) 

• Comprehensive Assistance for Family Members, including 1:1 Mental 
Health counseling 

• REACH VA (work with trained and certified REACH VA Program Coach) 

• Respite care 
 

2. Program of Comprehensive Assistance for Family Caregivers (PCAFC): 
Available to eligible Veterans of ALL service eras (as of 10/01/2022). Offers 
enhanced support for Veterans seriously injured in the line of duty. In addition to 
the support programs and services listed for the General Caregiver program in #1 
above, the Comprehensive Assistance for Family Caregivers also includes the 
following resources: 

• Stipend based on the clinical needs of the veteran at the time of 
assessment 

• Beneficiary Travel 

• Healthcare Insurance (if caregiver is otherwise uninsured) 

• Enhanced Respite Services and Mental health counseling 
 
 

Primary Eligibility for PCAFC (must meet all 7 primary requirements): 
1. Veteran or qualified Member of Armed Forces (has been issued a date for medical 

discharge from Armed Forces).  
2. The individual has a serious injury (including serious illness), incurred or aggravated in 

the line of duty in the active military, naval or air service: 

• On or after September 11, 2001; or 

• On or before May 7, 1975; or  

• Effective October 1, 2022, after May 7, 1975 and before September 11, 2001.  

• NOTE: Serious Injury is defined as a single or combined service-connected 
disability rating of 70% or more. 

3. The individual is in need of in-person personal care services for a minimum of six (6) 
continuous months based on any one of the following: 

• An inability to perform an activity of daily living (see next page); or  

• A need for supervision, protection or instruction.  
4. It is in the best interest of the individual to participate in the program.  
5. Personal care services that would be provided by the Family Caregiver will not be 

simultaneously and regularly provided by or through another individual or entity  
6. The individual receives care at home or will do so if VA designates a Family Caregiver. 
7. The individual receives ongoing care from a Primary Care Team or will do so if VA 

designates a Family Caregiver.  
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VA CAREGIVER SUPPORT 
 
Inability to Perform Activity of Daily Living (ADL): Means the Veteran or 
Service Member requires personal care services each time he or she completes 
one or more of the ADLs listed below: 

• Dressing or undressing oneself 

• Bathing 

• Grooming oneself in order to keep oneself clean and presentable 

• Adjusting any special prosthetic or orthopedic appliance, that by reason of 
the particular disability cannot be done without assistance (this does not 
include the adjustment of appliances that nondisabled persons would be 
unable to adjust without aid, such as supports, belts, lacing at the back, 
etc.) 

• Toileting or attending to toileting 

• Feeding oneself due to loss of coordination of upper extremities, extreme 
weakness, inability to swallow, or need for a non-oral means of nutrition 

• Mobility (walking, going up stairs, transferring from bed to chair, etc.) 
 

NOTE: Requiring assistance with an ADL only some of the time does not meet 
the definition of an “inability to perform an ADL.” 

 

VIST-TIP: The PCAFC program was expanded in 2020 to additional military 
service eras but it also eliminated the need for a connection between personal 
care services AND the qualifying serious injury. This is a major change that 
could have an impact on many blind and visually impaired veterans served by 
VIST.  
 
VIST should partner with your local Caregiver Support Program to assist in the 
identification and assessment of blind and visually impaired veterans that 
might be eligible for the PCAFC program.  

 
 

LEARN MORE 
 

For more information regarding Caregiver Support Program please check the 
following website:  https://www.caregiver.va.gov 
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VA HEALTH-CARE ENROLLMENT PRIORITIES 
 

SOURCE: http://www.va.gov/HEALTHBENEFITS/resources/priority_groups.asp 
 

Eight priority groups have been established to help ensure that VA resources are 
allocated to veterans with the highest priority for VA care. Priority Group 1 is the 
highest priority and Priority Group 8 is the lowest. Priority level funding may change 
from year to year, depending on congressional funding. If VA cannot renew your 
enrollment for the following year, you will be notified 60 days before your current 
enrollment period expires. Enrollment for VA health-care will occur based on the 
following priorities: 
 

Priority Group 1 

 Veterans with service-connected (SC) conditions who are rated 50% or more disabling 

 Veterans determined by VA to be unemployable due to service-connected conditions 

 Veterans that have received the Medal of Honor (MOH) 
 

Priority Group 2 

Veterans with VA rated service-connected (SC) conditions who are rated 30% or 40% disabling 
 

Priority Group 3 

 Veterans who are Former Prisoners of War (POWs) 

 Veterans who have received the Purple Heart medal 

 Veterans with service-connected (SC) disabilities rated 10% or 20% disabling 

 Veterans discharged from active duty for a disability that was incurred or aggravated in the line of duty 

 Veterans awarded special eligibility classification under Title 38, U.S.C., Section 1151, “benefits for 
individuals disabled by treatment or vocational rehabilitation” 

 

Priority Group 4 

 Veterans who are receiving aid and attendance or housebound benefits from VA 

 Veterans who have been determined by VA to be catastrophically disabled 
 

Priority Group 5 

 Nonservice-connected (NSC) Veterans and non-compensable service-connected (SC) veterans 
rated 0% disabled by VA with annual income below the VA’s and geographically (based on 
resident zip code) adjusted income limits 

 Veterans receiving VA pension benefits (basic rate only) 

 Veterans eligible for Medicaid programs 
 

Priority Group 6 

 Compensable 0% percent service-connected (SC) veterans 

 Veterans exposed to Ionizing Radiation during atmospheric testing or during the occupation of 
Hiroshima and Nagasaki 

 Project 112/SHAD participants 

 Veterans who served in the Republic of Vietnam between January 9, 1962 and May 7, 1975 

 Veterans of the Persian Gulf War who served between August 2, 1990 and November 11, 1998 

 Veterans who served on active duty at Camp Lejeune for at least 30 days between August 1, 1953 
and December 31, 1987 

 Currently enrolled Veterans and new enrollees who serve in a theater of combat operations after 
November 11, 1998 and those who were discharged from active duty on or after January 28, 2003, 

are eligible for the enhanced benefits, for 5 years post discharge. 
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VA HEALTH-CARE ENROLLMENT PRIORITIES 
 

Priority Group 7 

Veterans with gross household income below the geographically-adjusted income limits (GMT) for 
their resident location and who agree to pay copays  
 

Priority Group 8 

Veterans with gross household income above the VA and the geographically-adjusted income 
limits for their resident location and who agree to pay copays  
 

Veteran’s ELIGIBLE for enrollment 
 

Noncompensable 0% service-connected: 

 Subpriority a: Enrolled as of January 16, 2003 and who have remained enrolled since that 
date and/or placed in this sub priority due to changed eligibility status 

 Subpriority b: Enrolled on or after June 15, 2009 whose income exceeds the current VA or 
geographic income limits by 10% or less 

 
Nonservice-Connected and: 

 Subpriority c: Enrolled as of January 16, 2003 and who have remained enrolled since that 
date and/or placed in this sub priority due to changed eligibility status 

 Subpriority d: Enrolled on or after June 15, 2009, whose income exceeds the current VA 
or geographic income limits by 10% or less 

 

Veteran’s NOT eligible for enrollment 
 

Veterans not meeting the criteria above:  

 Subpriority e: Non-compensable 0% service-connected (eligible for care of their SC 
condition only) 

 Subpriority g: Nonservice-connected  
 
NOTE-1: Veterans assigned to Priority Groups 8e or 8g are not eligible for enrollment as a result 
of the enrollment restriction which suspended enrolling new high-income veterans who apply for 
care after January 16, 2003.  
 
NOTE-2: VHA Directive 2000-001, dated January 4, 2000 found that ALL legally blinded veterans 
will automatically be placed in priority category 4 or higher, if their VA rating qualifies for a higher 
Priority Group assignment.  
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CO-PAYMENTS FOR VA HEALTH-CARE  
 

The VA is required to charge a co-payment to certain veterans for different types of 
medical care provided. These co-payments are for inpatient care, outpatient care, 
medications and geriatrics and extended care. The co-payments do not apply to all 
veterans and include many exemptions. In addition, the rates vary depending on 
the type of care provided.  
 

Please refer to the Health Benefits Copayment Rates on pages 44-46 for details 
regarding the current copay rates.  
 

Priority Group 1 

 Inpatient Co-payment:   No 

 Urgent Care Co-payment:   No – for first 3 visits in each year* 

 Outpatient Co-payment:   No 

 Medication Co-payment:   No 

 Extended Care Services Co-payment: No 
 

Priority Groups 2 & 3 

 Inpatient Co-payment:   No 

 Urgent Care Co-payment:   No – for first 3 visits in each year* 

 Outpatient Co-payment:   No 

 Medication Co-payment: Yes (if less than 50% SC and medication is 

for NSC Condition or income is within certain 
limits, then exempt) 

 Extended Care Services Co-payment: No 
 

Priority Group 4** 

 Inpatient Co-payment:   No 

 Urgent Care Co-payment:   No – for first 3 visits in each year* 

 Outpatient Co-payment:   No 

 Medication Co-payment: No** 
 Extended Care Services Co-payment: Yes 
 

Priority Group 5 

 Inpatient Co-payment:   No 

 Urgent Care Co-payment:   No – for first 3 visits in each year* 

 Outpatient Co-payment:   No 

 Medication Co-payment: Yes  
 Extended Care Services Co-payment: Yes 

 

*Will be subject to copay for urgent care for each additional urgent care visit after the 
first 3 visits in the same year. 

 

** Note:  Veterans determined by the VA to be Catastrophically Disabled are placed 

in Priority Group 4. These veterans are no longer subject to the medical and 
medication/pharmacy co-payments. However, they may be subject to co-pay for 
Extended Care Services, depending on income.  
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CO-PAYMENTS FOR VA HEALTH-CARE  
 

Priority Group 6 (Veterans Receiving Care for Exposure or Experience) 

 Inpatient Co-payment:   No * 

 Urgent Care Co-payment:   No and Yes 

 Outpatient Co-payment:   No * 

 Medication Co-payment:   No * 

 Extended Care Services Co-payment: Yes * 
 

* All applicable co-payments will be assessed to veterans when the care is for 
conditions not related to their exposure or experience. 

 

Priority Group 7 

 Inpatient Co-payment:   Yes 

 Urgent Care Co-payment:   Yes 

 Outpatient Co-payment:   Yes 

 Medication Co-payment:   Yes  

 Extended Care Services Co-payment: Yes 
 

Note: Priority 7 veterans are charged 20% of the inpatient co-payment that a 
Priority 8 veteran will be charged. This includes admission to a BRC program. 
 

Priority Group 8 

 Inpatient Co-payment:   Yes 

 Urgent Care Co-payment:   Yes 

 Outpatient Co-payment:   Yes 

 Medication Co-payment:   Yes  

 Extended Care Services Co-payment: Yes 
 

 

For additional information on co-payments please check the VA website at the 
following link: http://www.va.gov/healthbenefits/cost/copays.asp 
 

VIST REMINDER: It is important to periodically review VIST Roster cases that are assigned 

to Priority Group 8 to determine if they can be re-assigned to a higher eligibility group. Veterans 
in Priority Group 7 pay a significantly lower inpatient co-payment during hospitalization, including 
admission to a BRC. 

 

Medication Co-Payment Cap: The VA has established an annual medication co-

payment cap for veterans enrolled in priority groups 2-8. Medications will continue to be 
dispensed (with no co-payment) when the co-payment cap is met. 

 

VA Outpatient Clinics with No Copayments: VHA Directive 2011-022 (April 19, 

2011) identifies various outpatient clinic stop codes that should have no-copayment charges. 
This list includes 209 (VIST Coordinator), 220 (VISOR and Advanced Blind Rehab), 221 
(Telephone/VIST), 229 (Telephone/Blind Rehab Program), 437 (VICTORS & Advanced LV), 438 
Intermediate LV Care) and 439 (Low Vision Care). Stop codes 217 (BROS) and 218 (CAT/Blind 
Rehab) are assigned to the Basic Co-Payment Tier.     
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HEALTH BENEFITS CO-PAYMENT RATES  
 

CO-PAYMENT RATES FOR VA HEALTHCARE 

TYPE OF CARE & VA 
PRIORITY GROUP 

NOTES COPAY 

MATERNITY CARE 
See link: Copayments for VA Maternity Benefit 
 

 

URGENT CARE In-Network Community Urgent Care Provider  

VA Priority Group 1-5   
First 3 visits Per calendar year $0 

Fourth and greater visits Per calendar year $30/visit 

 VA Priority Group 6 Per calendar year  

First 3 visits 
If related to a condition covered by special 
authority. Per calendar year 

$0 

Fourth and greater visits  
If related to a condition covered by special 
authority. Per calendar year 

$30/visit 

Per visit 
If NOT related to a condition covered by a 
special authority 

$30/visit 

Priority Group 7-8   
Per visit  $30/visit 

Priority Group 1-8   
Annual Flu Shot Visit is for FLU SHOT ONLY $0 

Veterans NOT 
Required to Make 
Copays for non-Urgent 
Care 

Some Veterans qualify for free outpatient and 
inpatient VA healthcare and/or prescriptions 
based on their VA disability rating, income level 
or special eligibility factors 
SOURCE: 38 CFR 17.108 Copayments for 
inpatient hospital care and outpatient medical 
care 

 

Former POW Former Prisoner of War status NONE 

Priority Group 1 

Veterans with a 50% SC or more compensable 
VA disability are assigned to Priority Group 1, 
including Medal of Honor recipients 
 

NONE 

Catastrophically Disabled 
Veterans approved by VHA as Catastrophically 
Disabled 

NONE 

Priority Group 2-6 If income is below set limits NONE 

OUTPATIENT CARE 
There are 2 outpatient copay rates, basic care 
rate and specialty care rate 

 

Basic Care Services Services provided by a primary care clinician $15/Visit 

Specialty Care Services 

Services provided by a clinical specialist such as 
a surgeon, radiologist, audiologist, optometrist, 
cardiologist, and specialty tests such as 
magnetic resonance imagery (MRI), 
computerized axial tomography (CAT) scan, and 
nuclear medicine studies 

$50/Visit 
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HEALTH BENEFITS CO-PAYMENT RATES  
 

CO-PAYMENT RATES FOR VA HEALTHCARE 

TYPE OF CARE & VA 
PRIORITY GROUP 

NOTES COPAY 

INPATIENT CARE  
There are 2 inpatient copay rates, the full rate 
and the reduced rate 

 

Priority Group 7 
Reduced Rate 

Priority Group 7 and certain other Veterans are 
responsible for paying 20% of VA’s inpatient 
copay rate 

 

First 90 Days 
Inpatient Copay for the first 90 days of care 
during a 365-day period 

$311.20 

Additional 90 Days 
Inpatient Copay for each additional 90 days of 
care during a 365-day period 

$155.60 

Daily Charge For each day of admission $2/day 

Priority Group 8 
Full Rate 

Priority Group 8 and certain other Veterans are 
responsible for VA’s full inpatient copay rate 

 

First 90 Days 
Inpatient Copay for the first 90 days of care 
during a 365-day period 

$1,556 

Additional 90 Days 
Inpatient Copay for each additional 90 days of 
care during a 365-day period 

$778 

Daily Charge For each day of admission $10/day 

GERIATRICS AND 
EXTENDED CARE 

Long term care copays are based on 3 levels of 
care 
 
Copayments for Long Term Care services start 
on the 22nd day of care during any 12-month 
period – there is no copayment requirement for 
the first 21 days.  

Spousal 
Resource 
Protection 
Amount: 

$137,400 

Inpatient Care 
Community Living (Nursing Home), Respite, 
Geriatric Evaluation 

$97/day 

Outpatient Senior Care 
Adult Day Health Care, Respite, Geriatric 
Evaluation 

$15/day 

Domiciliary Care for Homeless Admitted to a VA Domiciliary program $5/day 

MEDICATIONS  

Veterans in Priority Group 1 do NOT pay for 
medications  
 
Veterans in Priority Groups 2-8 are required to 
pay for each 30-day or less supply of medication 
for treatment of NSC conditions (unless 
otherwise exempt). 

 

Tier 1 (preferred Generics) 1-30 day supply $5 
 31-60 day supply $10 
 61-90 day supply $15 

Tier 2 (Non-Preferred Generics 
and some OTCs) 

1-30 day supply $8 

 31-60 day supply $16 
 61-90 day supply $24 

Tier 3 (Brand Name) 1-30 day supply $11 
 31-60 day supply $22 
 61-90 day supply $33 

Medication Copayment Cap 
Veterans in Priority Groups 2 through 8 are 
limited to this annual medication copayment 
amount 

$700 
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HEALTH BENEFITS CO-PAYMENT RATES  
 

CO-PAYMENT RATES FOR VA HEALTHCARE 
TYPE OF CARE & VA 

PRIORITY GROUP 
NOTES COPAY 

Blind Rehabilitation 
Services Outpatient 
Copays 

Source: VHA Directive 1731 (see note below)  
NOTE: All legally blind Veterans should be 
identified as Catastrophically Disabled and 
therefore not subject to any co-pays below.  

 

VIST Coordinator Stop Code 209 (Non-Billable) $0 
BROS Stop Code 217 (Outpatient Basic Care Rate) $15 

Blind Rehabilitation Center Stop Code 218 (Outpatient Basic Care Rate) $15 
VISOR and Advanced Blind 

Rehabilitation 
Stop Code 220 (Non-Billable – with Override 
flag) 

$0 

Telephone-VIST 
Stop Code 221 (Non-Billable – with Override 
flag) 

$0 

Telephone-Blind Rehab Program 
Stop Code 229 (Non-Billable – with Override 
flag) 

$0 

VICTORS & Advanced Low Vision 
Stop Code 437 (Non-Billable – with Override 
flag) 

$0 

Intermediate Low Vision Care Stop Code 438 (Non-Billable) $0 

Low Vision Care 
Stop Code 439 (Non-Billable – with Override 
flag) 

$0 

ALL In-Home Video Telehealth 
Care 

 $0 

Current List and References for 
DSS Stop Codes 

VA Intranet site (not available to the public): 
VHA Office of Community Care - Outpatient 
Copayments 
 

 

 

More information on VA Copayments: 

• 2022 Copayment Rates PDF 

• https://www.va.gov/health-care/copay-rates/ 

• 38 CFR 17.108 Copayments for inpatient hospital care and outpatient medical care 
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BENEFICIARY TRAVEL BENEFITS  

 
Certain veterans are eligible for beneficiary travel benefits through the VA. This 
includes mileage reimbursement and special mode transportation.  In most cases, 
travel benefits are subject to a deductible. Deductibles do not apply for 
compensation and pension examinations and for travel by an ambulance or a 
specially equipped van.  
 

Beneficiary Travel Eligibility 
 

1. Service-connected (SC) rating of 30 percent or more, or 
2. Travel is for treatment of a service-connected (SC) condition, or 
3. In receipt of a VA pension, or 
4. Income does not exceed the maximum annual VA pension rate, or  
5. Travel is for a scheduled C&P examination 
6. Special Mode Transportation (ambulance, wheelchair van, etc.) 

 

a. Medical condition requires an ambulance or a specially equipped van, and 
b. One of the eligibility criteria (1-4) above is met, and 
c. The travel is pre-authorized (authorization is not required for emergencies if a delay 

would be hazardous to life or health) 
d. NOTE: The Veterans Transportation Program (10NF4), VHA Member Services 

provided clarification and guidance to field facilities in mid-October 2018 regarding 
visually impaired Veteran’s eligibility for Special Mode (see next page for details).  

 

Mileage Rates (General Travel) ................................ $0.415 (41.5 cents per mile) 
 

NOTE: Scheduled vs. Unscheduled appointments 
• Scheduled appointments qualify for round-trip mileage.  

• Unscheduled visits may be limited to return mileage only.  
 

Deductible: ......................................................$3.00 one-way ($6.00 round trip)  
 

NOTE: Deductible cap and waivers 
• Deductible requirement is subject to a monthly cap of $18.00. Upon reaching 

$18.00 in deductibles, travel payments made for the balance of that particular 
month will be free of deductible charges.  

• Veterans whose projected income in the year of application will not exceed the 
applicable VA pension rate may request a waiver from the deductible requirement. 

 

Effective Date of New Rate .......................................................... January 09, 2009 

 
SOURCE: http://www.va.gov/HEALTHBENEFITS/vtp/Beneficiary_Travel.asp 

 
Table of Contents 
  

http://www.va.gov/HEALTHBENEFITS/vtp/Beneficiary_Travel.asp


 

2023 Augusta VISTeam Quick Reference Guide – (December 1, 2022 – 1st Edition)  48 

 

BENEFICIARY TRAVEL BENEFITS  

 
NEW:  VHA Veterans Transportation Program Announcement 
TOPIC:  Beneficiary Travel: Special Mode Transportation for Veterans with 

Visual Impairments 
 
SOURCE:  Outlook E-mail from Veteran Transportation Program (10NF4) to field facilities 
DATE:  October 18, 2018 

 
 

 VHA Veterans Transportation Program Announcement  

Beneficiary Travel  

Special Mode Transportation for Veterans with Visual Impairments  

The following provides guidance regarding the use of special mode transport 

for BT eligible Veterans with visual impairments.  

The Blind Veterans of America expressed concerns that BT eligible Veterans 

were being denied special mode transport because they can ambulate. This has 

placed a barrier to accessing needed care. The program office agrees that 

there may be circumstances when regardless of the Veterans ability to 

ambulate it may be unsafe for them to do so to access other forms of 

transportation. Especially in areas where a bus station may be a significant 

distance from the Veterans residence and require the ability to be able to 

safely navigate over uneven terrain or through areas of congestion. 

Additionally, taxi’s and hired cars may not be available to the Veteran in 

rural areas.  

The program office for BT has never provided specific medical criteria for 

determining who could or could not use Special Mode (SM) transportation. This 

has always been a medical decision requiring that clinical reason including 

the diagnosis and physical or mental limitation be documented by a qualified 

clinician within the Veteran’s medical record for the event or series of 

events that the use of SM is needed. Although common examples for medical 

criteria have been provided to assist in consideration of ordering SM 

transport, we have always stated ultimately it is a clinical and not an  

administrative decision. In fact, medical criteria for SM can broadly be 

defined as the clinical reason why a claimant can only be safely transported 

using SM. Safety is the number one concern.  

If an authorized clinician orders SM transport for a vision impaired veteran 

who is BT eligible entering “Vision Impairment or Blind as the diagnosis and 

cannot safely ambulate” with further explanation of “No safe access to other 

types of transportation,” medical justification has been satisfied and 

transport should be provided by VTS if available or SM at VA expense for the 

period specified to all VA or authorized non-VA appointments.  

. 

POC: VHA Veteran Transportation Program group at, 

VHABeneficiaryTravelQuestions@va.gov 

 

 
SOURCE: http://www.va.gov/HEALTHBENEFITS/vtp/Beneficiary_Travel.asp 
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BENEFICIARY TRAVEL BENEFITS  
 
BENEFICIARY TRAVEL FOR SPECIAL DISABILITIES CARE:  
Section 250 of Public Law 114-223 (signed into law in late 2016) expanded 
Beneficiary Travel (BT) eligibility to Veterans with either vision impairment, a 
spinal cord injury or disorder (SCI/D) or a double or multiple amputation whose 
travel is in connection with care provided through a special disabilities 
rehabilitation program of VA.  The impact of this law is that it expands Beneficiary 
Travel eligibility for previously for veterans who are traditionally not eligible for 
Beneficiary Travel as long as they are participating in a special disabilities 
rehabilitation program at the VA.  
 
The expanded Beneficiary Travel eligibility applies to the following groups: 
 

A. SCI/D: Veterans with Spinal Cord injury or disorder who receive care at 
SCI/D “hub” Centers, and Veterans who receive care at SCI/D “spoke” 
sites when that care is provided on an inpatient basis or when VA also 
provides temporary lodging.  

 
B. Blind & Low Vision: Veterans with vision impairment who receive care at 

all inpatient blind rehabilitation centers (which provide care on an inpatient 
basis), and Veterans receiving care from other programs when VA also 
provides temporary lodging. Those programs include:  

• VISOR (Vision Impairment Services in Outpatient Rehabilitation) 

• VICTORS (Vision Impairment Centers to Optimize Remaining Sight)  

• Advanced Low Vision Clinics 

• Intermediate Low Vision Clinics 
 

C. Amputee Rehabilitation: Veterans with double or multiple amputations, to 
receive care at all regional amputation centers (which provide care on an 
inpatient basis), and Veterans receiving care from other programs on an 
inpatient basis or when VA also provides temporary lodging (those 
programs include amputation network sites and amputation clinic teams).  

 
Effective date of implementation by VA was March 2, 2017.  
 
VIST TIP Travel expenses for obtaining a Dog Guide 
There are special beneficiary travel rules that apply when a veteran obtains a Dog Guide. 
Payments for travel expenses associated with obtaining a dog: Travel costs will be provided only 
to a veteran who has been prescribed a service dog by a VA clinical team and annotated in the 
Veteran’s record that the Veteran has been Pre-Approved for the insurance benefit. Payments will 
be made as if the veteran is an eligible beneficiary.  
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PROSTHETIC EQUIPMENT & SERVICES 

 
Source: 38 CFR § 17.3200 through 17.3250 
  Prosthetic and Rehabilitative Items and Services 
Link: 38 CFR 17.3200 (Prosthetic and Rehabilitative Items and Services) 
 
Responsibility: Prosthetics and Sensory Aids Service (PSAS) 
Web Site: http://www.prosthetics.va.gov/index.asp 
 
NOTE: Effective in January 2021 the federal regulations authorizing Prosthetics 
services were updated and streamlined to better meet the needs of the veteran 
population. Several VHA handbooks were rescinded and replaced by the new 
regulations, including the long standing VHA Handbook 1173.5 – Aids for the Blind 
and Visually Impaired.  
 
Veterans Integrated Services Networks (VISNs)/medical facilities will provide 
medically necessary prosthetic appliances, devices, equipment and services for any 
condition to veterans receiving VA care in accordance with existing policy. Generally, 
all veterans enrolled in the VA health care system are eligible for all needed 
prosthetics, medical equipment and supplies. Certain veterans are eligible for needed 
prosthetics, medical equipment, and supplies even though not enrolled. The two most 
significant groups of veterans who do not need to be enrolled are: 
 
VHA Enrollment NOT Required 
1. Veterans needing prosthetics, medical equipment, and supplies for a service 
connected disability, and 
 

2. Veterans with a service connected disability rated at least 50%. 
 

Aids for the Blind and Visually Impaired 
As mentioned above, the specific VHA Handbook 1175.3 (Aids for the Blind and 
Visually Impaired) has been rescinded based on the new regulations. Also rescinded 
was VHA Handbook 1173.11 (Prescription of Optics and Low Vision Devices) which 
also greatly impacted Prosthetic services for blind and visually impaired veterans. 
These handbooks have essentially been incorporated in the new Prosthetic 
regulations and to some degree in the VHA Directive 1174 authorizing Blind 
Rehabilitation Continuum of Care services in VA.  
 
There are special rules and procedures that apply to equipment and devices 
designed to assist blind and visually impaired veterans. For detailed information 
regarding these benefits and services please refer to the specific Handbooks, 
Directives, laws, policies and regulations listed below: 
 

VHA Handbook 1173.5 Aids for the Blind and Visually Impaired 
VHA Handbook 1173.11 Prescription of Optics and Low Vision Devices 
38 U.S.C. 1714 Fitting and training in use of prosthetic appliances, 

guide dogs; service dogs 
38 CFR § 17.154 Equipment for blind veterans 
38 CFR § 17.3200-3250 Prosthetic and Rehabilitative Items and Services 
Guide and Service Dogs VA Regulation (October 5, 2012)  

https://www.ecfr.gov/current/title-38/chapter-I/part-17/subject-group-ECFR837c2c0af1496c3
http://www.prosthetics.va.gov/index.asp
https://www.prosthetics.va.gov/psas/PSAS_Handbooks.asp
https://www.prosthetics.va.gov/psas/PSAS_Handbooks.asp
https://www.govinfo.gov/content/pkg/USCODE-2019-title38/pdf/USCODE-2019-title38-partII-chap17-subchapII-sec1714.pdf
https://www.govinfo.gov/content/pkg/USCODE-2019-title38/pdf/USCODE-2019-title38-partII-chap17-subchapII-sec1714.pdf
https://www.ecfr.gov/current/title-38/chapter-I/part-17/subject-group-ECFR88d1b8eeb45c48a/section-17.154
https://www.ecfr.gov/current/title-38/chapter-I/part-17/subject-group-ECFR837c2c0af1496c3
https://www.federalregister.gov/articles/2012/09/05/2012-21784/service-dogs
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PROSTHETIC EQUIPMENT & SERVICES 

 
Guide Dog/Service Dogs Service Dog Veterinary Health Benefit 
Guide Dog/Service Dog Video PSAS Educational Videos 
Guide Dog/IGDF Programs Approved U.S. International Guide Dog Federation 

Programs (IGDF) 
Clinical Guidelines Clinical Practice Recommendations (CPR) 
VHA Directive 1174 Blind and Visual Impairment Rehabilitation 

Continuum of Care (select PDF below) 
 

VHA Directive 1174 

Blind and Visual Impairment Rehabilitation Continuum of Care.pdf
 

 

HISA Grants (Home Improvement Structural Alterations) 
Prosthetics is responsible for administering the HISA Grant program. For detailed 
information regarding HISA benefits and services please refer to the specific links 
below for more detailed information: 
 

HISA Link: Prosthetics Web Site - HISA 
VHA Directive 1173.14: Home Improvements and Structural Alterations (HISA) Program 

HISA Brochure: PSAS HISA Publication 
HISA Video: PSAS Educational Videos 
 

Clothing Allowance 
Prosthetics is responsible for administering the Clothing Allowance benefit program. 
While this benefit is not provided specifically for vision loss, blinded veterans who are 
service-disabled may qualify based on other eligibility factors. The Clothing 
Allowance is paid annually and can now be awarded for multiple allowances. For 
detailed information regarding the Clothing Allowance benefit please refer to the 
specific links below for more detailed information: 
 

Clothing Allowance Link: Prosthetics Web Site - Clothing Allowance 
VHA Handbook 1173.15 Clothing Allowance VA Publications Handbook Search Tool 
 
 

Automobile Adaptive Equipment (AAE) 
Prosthetics is responsible for administering the Automobile Adaptive Equipment 
program. This is a separate benefit from the one-time Automobile Allowance/Grant 
and is designed to assist eligible veterans enter, exit, and/or operate a motor vehicle 
or other conveyance. For detailed information regarding the Automobile Adaptive 
Equipment program refer to the specific links below for more detailed information: 
 

AAE Link: Prosthetics Web Site - Automobile Adaptive Equipment (AAE) 
AAE Brochure: PSAS Automobile Adaptive Equipment Publication 
AAE Video: PSAS Educational Videos 
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https://www.rehab.va.gov/PROSTHETICS/ServiceAndGuideDogs.asp
http://www.prosthetics.va.gov/PSAS_Videos.asp
https://www.igdf.org.uk/closest-dog-guide-providers/north-america/?_sft_country=united-states
https://www.igdf.org.uk/closest-dog-guide-providers/north-america/?_sft_country=united-states
http://www.prosthetics.va.gov/CPR.asp
http://www.prosthetics.va.gov/HISA2.asp
https://www.va.gov/VHAPUBLICAtIONs/ViewPublication.asp?pub%20ID=5739
http://www.prosthetics.va.gov/Docs/HISA_NEW.pdf
http://www.prosthetics.va.gov/PSAS_Videos.asp
http://www.prosthetics.va.gov/Clothing_Allowance.asp
http://www1.va.gov/vhapublications/publications.cfm?pub=2&order=asc&orderby=title
http://www.prosthetics.va.gov/AAE.asp
http://www.prosthetics.va.gov/Docs/AAE_English.pdf
http://www.prosthetics.va.gov/PSAS_Videos.asp
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NSC PENSION ELIGIBILITY 
 

All of the following criteria must be met to qualify for NSC Pension benefits: 
 

1. Length of Active Duty Service: 
a. For service on or before September 7, 1980, the Veteran must have served at least 90 days 

military service, beginning or ending during wartime (unless separated earlier for a service 
connected disability) or 

b. For active duty service beginning after September 7, 1980 generally the Veteran must have 
served at least 24 months or the full period for which called or ordered to active duty (there 
are some exceptions) with at least one day during a war time period. 

 

2. Permanently and totally disabled from work by a non-service-connected (NSC) 
medical condition not caused by willful misconduct or is at least age 65, or a patient 
in a nursing home receiving skilled nursing care, or receiving Social Security 
Disability Insurance, or receiving Supplemental Security Income, and 
 

3. Income under set limits and an estate that cannot provide adequate maintenance. 
 

Periods of Wartime Service 
 

 Mexican Border Period ................................... May 9, 1916 through April 5, 1917 
 Veterans who during such period served 
 in Mexico, on its borders or in adjacent waters 
 

 World War I ........................................................................ April 6, 1917 through Nov. 11, 1918 

 

 Veterans who served in Russia ................................................. April 6, 1917 through April 1, 1920 

 

 Veterans who served after Nov. 11, 1918 ................................... April 6, 1917 through July 1, 1921 

 and before July 2, 1921, provided that such 
 veterans had at least one day of service after 
 April 5, 1917 and before Nov. 12, 1918 
 

 World War II ........................................................................ Dec. 7, 1941 through Dec. 31, 1946 

 

 Korean Conflict ............................................................ June 27, 1950 through Jan. 31, 1955 

 

 Vietnam Era ..................................................................... August 5, 1964 through May 7, 1975 
 

 For veterans who served in Vietnam .......................................... Feb. 28, 1961 through May 7, 1975 

 the period has been extended for the purposes 
 of VA programs generally (home loans, pension 
 and healthcare programs, etc.) 
 

 For veterans who served in Vietnam ............................................ Jan. 9, 1962 through May 7, 1975 

 the period has been extended for VA benefits  
 and healthcare eligibility based on the presumption 
 that the veteran had been exposed to herbicides  
 and defoliants while in the Republic of Vietnam 
 

 Persian Gulf......................................................................... August 2, 1990 through Date to be 

  Determined 
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RATINGS FOR IMPAIRMENT OF CENTRAL  
VISUAL ACUITY 

 

20/40 or Better vision in one eye, other eye: RATING (SMC) (SMP) 

 20/40 or better ............................................................. 0% 
 20/50 ........................................................................... 10% 
 20/70 ........................................................................... 10% 
 20/100 ......................................................................... 10% 
 20/200 ......................................................................... 20% 
 15/200 ......................................................................... 20% 
 10/200 ......................................................................... 30% 
 5/200 ........................................................................... 30% 
 LP (light perception) .................................................... 30% (K) 
 NLP (no light perception) or Anatomical Loss ............. 40% * (K) 
 

20/50 vision in one eye, other eye: 

 20/50 ........................................................................... 10% 
 20/70 ........................................................................... 20% 
 20/100 ......................................................................... 20% 
 20/200 ......................................................................... 30% 
 15/200 ......................................................................... 30% 
 10/200 ......................................................................... 40% 
 5/200 ........................................................................... 40% 
 LP (light perception) .................................................... 40% (K) 
 NLP (no light perception) or Anatomical Loss ............. 50% * (K) 
 

20/70 vision in one eye, other eye: 

 20/70 ........................................................................... 30% 
 20/100 ......................................................................... 30% 
 20/200 ......................................................................... 40% 
 15/200 ......................................................................... 40% 
 10/200 ......................................................................... 50% 
 5/200 ........................................................................... 50% 
 LP (light perception) .................................................... 50% (K) 
 NLP (no light perception) or Anatomical Loss ............. 60% * (K) 
 

20/100 vision in one eye, other eye: 

 20/100 ......................................................................... 50% 
 20/200 ......................................................................... 60% 
 15/200 ......................................................................... 60% 
 10/200 ......................................................................... 60% 
 5/200 ........................................................................... 60% 
 LP (light perception) .................................................... 60% (K) 
 NLP (no light perception) or Anatomical Loss ............. 60% * (K) 
 

 * Add10% if artificial eye cannot be worn  
Table of Contents 
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RATINGS FOR IMPAIRMENT OF CENTRAL  
VISUAL ACUITY 

 
20/200 vision in one eye, other eye:  RATING (SMC) (SMP) 

 20/200 ......................................................................... 70% 
 15/200 ......................................................................... 70% 
 10/200 ......................................................................... 70% 
 5/200 ........................................................................... 70% 
 LP (light perception) .................................................... 70% (K) 
 NLP (no light perception) or Anatomical Loss ............. 70% * (K) 
 

15/200 vision in one eye, other eye: 

 15/200 ......................................................................... 80% 
 10/200 ......................................................................... 80% 
 5/200 ........................................................................... 80% 
 LP (light perception) .................................................... 80% (K) 
 NLP (no light perception) or Anatomical Loss ............. 80% * (K) 
 

10/200 vision in one eye, other eye: 

 10/200 ......................................................................... 90% 
 5/200 ........................................................................... 90% 
 LP (light perception) .................................................... 90% (K) 
 NLP (no light perception) or Anatomical Loss ............. 90% * (K) 
 

5/200 vision in one eye, other eye: 

 5/200 .......................................................................... 100% (L) (A&A) 
 LP (light perception) ................................................... 100% (L-1/2) (A&A) 
 NLP (no light perception) or Anatomical Loss ............ 100% (M) (A&A) 
 Factual need for Aid & Attendance ............................ 100% (M) (A&A) 
 

Light Perception in one eye, other eye: 

 LP (light perception) ................................................... 100% (M) (A&A) 
 NLP (no light perception) or Anatomical Loss ............ 100% (M-1/2) (A&A) 
 

NLP or Anatomical Loss of both eyes: ..................... 100% (N) (A&A) 

 

 * Add10% if artificial eye cannot be worn 

 
C&P DBQ Form (VA Form 21-0960N-2)  
Eye Conditions Disability Benefits Questionnaire (DBQ) 
  

VBA Disability Benefits Questionnaires (DBQs) 
 
Table of Contents 

 
 
  

https://vetdisabilityaid.com/wp-content/uploads/2020/06/21-0960N-2-Eye-Conditions.pdf
https://www.benefits.va.gov/compensation/dbq_publicdbqs.asp
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VISUAL ACUITY RATING TIPS  
 

The Veterans Benefits Administration (VBA) uses specific acuity measurements for 
rating purposes. Those VBA rating acuities appear on the previous 2 pages. To help 
reduce confusion for Adjudication staff, VBA implemented a C&P eye examination form 
(see link for DBQ Form on previous page) which requires the eye care provider to record 
the acuity information using the VBA recognized acuities.  
 

These tips are included in the Quick Reference Guide to assist VIST in converting 
distance acuity measurements into a VBA ratable acuity level.  
 
Central Visual Acuity vs. Best Visual Acuity 
Note: Legal blindness and VBA Ratings are based on best corrected, central visual acuity using a 

Snellen or Snellen equivalent eye chart.   
Tip: If visual acuity is recorded as OS: 20/80 EV (indicating off-center or Eccentric Viewing was 

used) ask the eye care provider to retest using best corrected, central vision only 

 
Counts Fingers 
Abbrev: CF 

Tip: Acuity is recorded as OS: CF @ less than 3 feet then convert to Light Perception (LP)  

Tip: Acuity is recorded as OD: CF @ 3 to 5 feet then convert to 5/200 

Tip: Acuity is recorded as OS: CF @ 6 feet or higher then convert to 20/400 

Tip: Acuity is recorded as OU: CF @ 20 or no distance ask provider to retest or clarify 

Tip: Conventional wisdom holds that CF is equivalent to the 200 size target on an acuity chart. 

Therefore the distance would be recorded relative to the 200 target: XX/200 (where XX is 
the distance recorded). This can be a somewhat inaccurate measurement as there is no 
standard finger size used by the eye care provider.   

Examples: CF@2.5 feet = LP 

 CF<3’ = LP 
 CF@4’ = 5/200 
 CF@X = X/200 (i.e. CF@6’ = 6/200)  
 
Hand Motion 
Abbrev: HM 

Tip: Acuity is recorded as OS: HM then convert to Light Perception (LP)  

Example: HM@1’ = LP 

 
Common Acuity Conversions 
Tip: When a recorded acuity falls between a recognized VBA rating acuity, round up to the next 

recognized VBA rating acuity  

Examples: 20/60 = 20/70 

 20/80 = 20/100 
 20/160 = 20/200 
 20/300 = 20/400 
 6/200 = 5/200 
 10/200 = 20/400 (the DBQ eye form uses the 20/400 measurement while the rating schedule 

uses the 10/200 measurement as found on the prior page) 

Tip: When the acuity measurement uses a distance less than 20 feet then convert the 

measurement to a 20 foot equivalent.   

Examples: 10/80 = 20/160 (rate as 20/200 since 20/160 falls between 20/100 and 20/200) 

 10/60 = 20/120 (rate as 20/200 since 20/120 falls between 20/100 and 20/200) 

 
Table of Contents 
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VISUAL FIELD RATING TIPS  
 

The Veterans Benefits Administration (VBA) uses special procedures and testing for 
rating visual field constriction. The VBA impairment of visual field ratings appear on the 
next page. To help reduce confusion for Adjudication staff, VBA implemented a C&P eye 
examination form (see link for DBQ Form on next page) which requires the eye care 
provider to record the acuity information using the VBA recognized acuities.  
 

These tips are included in the Quick Reference Guide to assist VIST in better 
understanding the procedures for rating visual field loss.  
 
Legal Blindness vs. VBA Rating of Visual Field Loss 
Note: The VHA uses a different process for measuring legal blindness based on visual field loss 

compared to how VBA rates impairment of visual field.   
Tip: Legal Blindness based on a visual field loss uses a diameter of 20 degrees or less in the 

better eye. This is based on the widest diameter of the remaining central visual field, without 
consideration to the shape of the visual field.  

Tip: To calculate impairment of visual field VBA uses a formula based on testing the 16 

meridians of the visual field. The formula results in an average concentric contraction based 
on the radius in each meridian.  

 
Testing for Impairment of Visual Field Loss 
Note: VBA requires either a Goldmann kinetic perimetry or automated perimetry using Humphrey 

Model 750, Octopus Model 101, or later versions of these perimetric devices with simulated 
kinetic Goldmann testing capability.   

Tip: The results must be recorded on a standard Goldmann chart providing at least 16 meridians 

22-1/2 degrees apart for each eye.  

Tip: The results should be obtained using a Goldmann equivalent III/4e target. A IV/4e equivalent 

target can be used for aphakic individuals not well adapted to contact lens correction or 
pseudophakic individuals not well adapted to intraocular lens implant.  

 
Rating for Combination of Visual Field Defect and Decreased Visual Acuity 
Note: To determine the evaluation for visual impairment when both decreased visual acuity and 

visual field defect are present in one or both eyes and are service connected, separately 
evaluate the visual acuity and visual field defect (expressed as a level of visual acuity), and 
combine them under the provision of CFR 38 §4.25 (combined ratings).   
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RATINGS FOR IMPAIRMENT OF VISUAL FIELD 

 
Unilateral  RATING (SMC) (SMP) 

 
60 degrees but not to 45 degrees (or rate as 20/50) ........... 10% 
45 degrees but not to 30 degrees (or rate as 20/70) ........... 10% 
30 degrees but not to 15 degrees (or rate as 20/100) ......... 10% 
15 degrees but not to 5 degrees (or rate as 20/200) ........... 20% 
5 degrees or less (or rate as 5/200) .................................... 30% 
 

Bilateral  RATING (SMC) (SMP) 

 
60 degrees but not to 45 degrees (or rate as 20/50) ........... 20% 
45 degrees but not to 30 degrees (or rate as 20/70) ........... 30% 
30 degrees but not to 15 degrees (or rate as 20/100) ......... 50% 
15 degrees but not to 5 degrees (or rate as 20/200) ........... 70% 
5 degrees or less (or rate as 5/200) ................................... 100% (L) (A&A) 

 
NOTE: PL 110-57 (enacted in late 2007) changed the 

bilateral visual field required to qualify for the paired 
organ benefit from 5 degrees to 20 degrees. This 
may eventually have an impact on the Schedule of 
Rating Disabilities for Ratings of Impairment of Visual 
Field listed above, but at the time of publication of 
this edition of the Quick Reference Guide the 
Schedule reads as listed above and the ruling only 
applies to the paired organ benefit until CFR-38 is 
amended.    

 
 
C&P DBQ Form (VA Form 21-0960N-2)  
Eye Conditions Disability Benefits Questionnaire (DBQ) 
  
Table of Contents  
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RATINGS FOR BILATERAL BLINDNESS COMBINED 
WITH HEARING LOSS 

 

20/200 vision or less in both eyes, with bilateral deafness: RATING (SMC)  

 60% in either one or both ears .........................................100% O 
 

5/200 vision in both eyes, plus SC hearing loss:   

 Total deafness one ear ....................................................100% L-1/2 
 10% or 20% at least one ear SC ......................................100% L 
 30% at least one ear SC ..................................................100% M 
 40% at least one ear SC ..................................................100% M 
 60% at least one ear SC ..................................................100% O 
 

5/200 vision in one eye, other eye LP, plus SC hearing loss:   

 Total deafness one ear ....................................................100% M 
 10% or 20% at least one ear SC ......................................100% L-1/2 
 30% at least one ear SC ..................................................100% M-1/2 
 40% at least one ear SC ..................................................100% M-1/2 
 60% at least one ear SC ..................................................100% O 
 

5/200 vision in one eye, other eye NLP or anatomical loss, 

 plus SC hearing loss:   

 Total deafness one ear ....................................................100% M-1/2 
 10% or 20% at least one ear SC ......................................100% M 
 30% at least one ear SC ..................................................100% N 
 40% at least one ear SC ..................................................100% N 
 60% at least one ear SC ..................................................100% O 
 

Light Perception in both eyes, plus SC hearing loss: 

 Total deafness one ear or bilateral deafness at 40% .......100% O 
 10% or 20% at least one ear SC ......................................100% M-1/2 
 30% at least one ear SC ..................................................100% N 
 40% at least one ear SC ..................................................100% O 
 60% at least one ear SC ..................................................100% O 
 

Light Perception in one eye, other eye NLP or  

 anatomical loss, plus SC hearing loss: 
 Total deafness one ear ....................................................100% O 
 10% or 20% at least one ear SC ......................................100% N 
 30% at least one ear SC ..................................................100% N-1/2 
 40% at least one ear SC ..................................................100% O 
 60% at least one ear SC ..................................................100% O 
 

NLP or anatomical loss both eyes, plus SC hearing loss: 

 Total deafness one ear ....................................................100% O 
 10% or 20% at least one ear SC ......................................100% N-1/2 
 30% at least one ear SC ..................................................100% O 
 40% at least one ear SC ..................................................100% O 
 60% at least one ear SC ..................................................100% O 
Table of Contents  
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2023 NSC PENSION MAXIMUM INCOME RATES  
(effective 12/01/2022) 

 
COLA: 8.7% (monthly rates are rounded down to whole dollars (i.e., $824.93 becomes $824.00) 

 

Improved Pension Maximum Income Rates 
 

 BASIC HOUSEBOUND A&A Medical 
Veteran  Annual Monthly Annual Monthly Annual Monthly Exclusion (5%) 
 

No Dependents $16,037 $1,336 $19,598 $1,633 $26,752 $2,229 $801 
Vet+1 Dependent 21,001   1,750 24,562 2,046 31,714 2,642 1,050 
Each Add Dependent 2,743 228 

 
Net Worth Limit (effective 12/01/2022) = $150,538 (Penalty Period Rate = $2,642) 
 
Surviving Spouse (Death Pension) 
 

No Dependents $10,757 $896 $13,147 $1,095 $17,192 $1,432 $537 
w/1 Dependent 14,078 1,173 16,462 1,371 20,509 1,709 703 
SAW (no dependents)     17,888 1,490 
SAW (w/1 dependent)     21,130 1,760 
Each Add Dependent 2,743 228 
 

Survivor Benefit Plan (SBP)/Minimum Income Annuity (MIW) limitation: $10,757 (2023) 

 
Child Alone (Death Pension) 
 

1 Child $2,743 $228      
Each Add Dependent 2,743 228 
  
Exclusion from Child’s Earnings:  $13,850 (2023)  
   
 Annual Monthly 

Two Veterans Married to One Another:  $21,001 $1,750 
Two Vets Married to Each Other One H/B:  $24,562 $2,046 
Two Vets Married to Each Other Both H/B:  $28,121 $2,343 
Two Vets Married to Each Other One A/A:  $31,714 $2,642 
Two Vets Married to Each Other One A/A One HB: $35,266 $2,938 
Two Vets Married to Each Other Both A/A:  $42,433 $3,536 
 

 
 

 

Prior Pension (Protected) Programs (Income Limits) 
 

Section 306 Pension (prior to 12-31-78)  Max. Inc. Limits With A&A 

 Yearly Monthly Yearly Monthly 
 

Veteran Only or Surviving Spouse $18,240 $1,520 $18,897 $1,574 
Veteran with Dependents 24,518 2,043 25,172 2,097 
Surviving Spouse with Children 24,518 2,043 
Child Only 14,915 1,242 
Death Pension SBP/MIW Annuity Limitation  10,757 

 
Old Law (prior to 7-1-60)   Max. Inc. Limits  

 Yearly Monthly  
 

Veteran or Surviving Spouse or Child (no spouse) $15,973 $1,331 
Veteran or Surviving Spouse with Children 23,020 1,918   

 

SOURCE: http://benefits.va.gov/pension/ 
Pension Rate Information 
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2023 VA DISABILITY COMPENSATION - BASIC RATES 
38 U.S.C. 1114 (effective 12/01/2022) 

 
Dependency 

Status 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%  

Veteran  165.92 327.99 508.05 731.86 1041.82 1319.65 1663.06 1933.15 2172.39 3621.95 
V-S    568.05 812.86 1142.82 1440.65 1804.06 2094.15 2353.39 3823.89 
V-S-1C  612.05 870.86 1215.82 1528.65 1907.06 2212.15 2486.39 3971.78 
Each Additional Child (Under Age 18) 30.00 40.00 50.00 60.00 70.00 80.00 90.00 100.34 
Each Schoolchild (Over Age 18 - see a) 97.00 129.00 162.00 194.00 226.00 259.00 291.00 324.12 
V-1C  548.05 785.86 1108.82 1400.65 1757.06 2041.15 2293.39 3757.00 
V-S-1P  616.05 875.86 1222.82 1537.65 1917.06 2223.15 2498.39 3985.96 
V-S-1P-1C  660.05 934.86 1296.82 1625.65 2020.06 2341.15 2631.39 4133.85 
V-S-2P  664.05 939.86 1303.82 1634.65 2030.06 2353.15 2643.39 4148.03 
V-S-2P-1C  708.05 998.86 1377.82 1722.65 2133.06 2470.15 2776.39 4295.92 
V-1P  556.05 795.86 1122.82 1416.65 1776.06 2062.15 2317.39 3784.02 
V-1P-1C  596.05 849.86 1189.82 1497.65 1870.06 2170.15 2438.39 3919.07 
V-2P  604.05 859.86 1203.82 1513.65 1889.06 2191.15 2462.39 3946.09 
V-2P-1C  644.05 913.86 1270.82 1594.65 1983.06 2999.15 2583.39 4081.14 
Additional for A&A Spouse (see b) 56.00 74.00 93.00 111.00 130.00 148.00 167.00 185.21 

 

a. Rates for each school child are shown separately. They are not included with any other 
compensation rates. All other entries on this chart reflecting a rate for children show the rate 
payable for children under 18 or helpless adult child. To find the amount payable to a 70% disabled 
veteran with a spouse and three dependent children (under age 18), take the 70% rate for a 
veteran with a spouse and 1 child, $1908.06 and add the rate for two (2) additional dependent 
children ($70x2 = $140.00). The total amount payable is $2,048.06. VA pays a separate, higher rate 
when the child is between the ages of 18 and 23 and pursuing a course of education at an 
approved educational institution (determined by VA).  

 
b. Where the veteran has a spouse who is determined to require A&A, add the figure shown as 

“additional for A&A Spouse” to the amount shown for the proper dependency code. Using the same 
example above, veteran has A/A spouse and 3 minor children and is 70% disabled. Add $130.00, 
additional for A&A spouse, to the $2,048.06 and the total amount payable is $2,178.06. 

 
NOTE: Starting in 2014 VA now pays compensation to the exact dollar/cents figure. Prior to this change all 
compensation was paid in whole dollars and rounded down to the nearest whole number.  
  
 
SOURCE: http://www.benefits.va.gov/COMPENSATION/resources_comp01.asp 
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2023 VA DISABILITY COMPENSATION - SMC RATES 
38 U.S.C. 1114 (effective 12/01/2022) 

 

1K Award = $128.62 (usually added to other rate or paid as the rate when percentage is zero) 
1Q Award = $67.00 (paid in place of a rate) 
 

Dependent 
Status L L1/2 M M1/2 N N1/2 0/P R-1 R-2/T   S  

Veteran Alone  4506.84 4739.83 4973.76 5315.51 5658.02 5990.84 6324.26 9036.89 10365.53 4054.12 
V-S  4708.78 4941.77 5175.70 5517.45 5859.96 6192.78 6526.20 9238.83 10567.47 4256.06 
V-S-1C  4856.67 5089.66 5323.59 5665.34 6007.85  6340.67 6674.09 9386.72 10715.36 4403.95 
Each Add Child (under 18) 100.34 100.34 100.34 100.34 100.34 100.34 100.34 100.34 100.34 100.34 
Each School Childa 324.12      324.12 324.12 324.12 324.12 324.12 324.12 324.12 324.12 324.12 
V-1C  4641.89 4874.88 5108.81 5450.56 5793.03 6125.89 6459.31    9171.94   10500.58      4189.17 
V-S-1P  4870.85 5103.84 5337.77 5679.52 6022.03 6354.85 6688.27 9400.90 10729.54 4418.13 
V-S-1P-1C  5018.74 5251.73 5485.66 5827.41 6169.92 6502.74 6836.16 9548.79 10877.43 4566.02 
V-S-2P  5032.92 5265.91 5499.84 5841.59 6184.10 6516.92 6850.34 9562.97 10891.61 4580.20 
V-S-2P-1C  5180.81 5413.80 5647.73 5989.48 6331.99 6664.81 6998.23 9710.86 11039.50 4728.09 
V-1P  4668.91 4901.90 5135.83 5477.58 5820.09 6152.91 6486.33 9198.96 10527.60 4216.19 
V-1P-1C  4803.96 5036.95 5270.88 5612.63 5955.14 6287.96 6621.38 9334.01 10662.65 4351.24 
V-2P  4830.98 5063.97 5297.90 5639.65 5982.16 6314.98 6648.40 9361.03 10689.67 4378.26 
V-2P-1C  4966.03 5199.02 5432.95 5774.70 6117.21 6450.03 6783.45 9496.08 10824.72 4513.31 
Additional A&A 
Spouseb  185.21 185.21 185.21 185.21 185.21 185.21 185.21 185.21 185.21 185.21 

 
 

a. See footnote a on the DISABILITY COMPENSATION – BASIC RATES chart for an example of how to add 
a schoolchild. 
 
b. See footnote b on the DISABILITY COMPENSATION – BASIC RATES chart for an example of how to 
determine the rate where a spouse is entitled to A/A. 
 
NOTE: Starting in 2014 VA now pays compensation to the exact dollar/cents figure. Prior to this change all 
compensation was paid in whole dollars and rounded down to the nearest whole number.  
  
SOURCE: http://www.benefits.va.gov/COMPENSATION/resources_comp02.asp 
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VA NATIONAL INCOME THRESHOLD (MEANS TEST) 
 

In 2015 VA changed the way in which Annual Income Thresholds are reported and 
identified. The charts are now very specific to a county location and require users to enter a 
zip code to identify specific threshold amounts for that location. These thresholds are based 
on Income from the previous calendar year. 
 
To find out specific rates for your area please go to the following link:  
VA National Income Thresholds. 
 
The current rates (Calendar Year 2021) for veterans residing in Augusta-Richmond 
County, GS-SC HUD Metro FMR area (based on Income in Year 2020):  

  
Veteran Alone (0 Dependents) 
Receiving Basic Pension Benefits: $13,931 
Receiving Housebound Pension Benefits: $17,024 
Receiving A&A Pension Benefits: $23,238 
National Means Test Threshold: $34,616 
GMT Threshold: $36,900 
VA Priority Group 8 Relaxation Threshold: $38,720 
Subject to full co-pays (see notes 1-2 below): $38,720 
Medical Expense Deductible: $688 
For each additional dependent add: $2,382 
 

Veteran with 1 Dependent 
Receiving Basic Pension Benefits: $18,243 
Receiving Housebound Pension Benefits: $21,337 
Receiving A&A Pension Benefits: $27,549 
National Means Test Threshold: $41,539 
GMT Threshold: $42,200 
VA Priority Group 8 Relaxation Threshold: $46,420 
Subject to full co-pays (see notes 1-2 below): $46,420 
Medical Expense Deductible: $900 
For each additional dependent add: $2,382 
 
 
NOTE-1: New Enrollees. Veterans in this category are eligible for new enrollment, if agree to pay full 
inpatient and outpatient copays. The Threshold used is the National Means Test Threshold or the Geographic 
Means Test Threshold + 10% (whichever is higher). 
 
NOTE-2: Existing Enrollees. Veterans in this category are eligible to maintain enrollment, if agree to pay full 
inpatient and outpatient copays. The Threshold used is the National Means Test Threshold or the Geographic 
Means Test Threshold + 10% (whichever is higher). 
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KEY RESOURCE LINKS FOR VIST 
 

 
 

NATIONAL BRS DATABASE: BR-5.1 
Website: https://vaww.blindrehab.va.gov  
National Enterprise Service Desk: 1-855-673-4357  
 
 
VETERANS BENEFITS MANAGEMENT SYSTEM: VBMS  
Website: https://www.vbms.vba.va.gov/vbmsp2 
National Service Desk: 1-855-673-4357  
 
 
U.S. DEPARTMENT OF VETERANS AFFAIRS (VA)  
Website: www.va.gov 
Find a VA Facility: Find VA Locations | Veterans Affairs 

MyVA: 1-844-698-2311 
VA Adaptive Sports Program: http://www.va.gov/adaptivesports/ 
VA Benefits Service Desk: 1-800-827-1000 
VA Health Care Benefits: 1-877-222-8387 
Vets.Gov: www.vets.gov 
Veterans Crisis Line: 1-800-273-8255 (Press 1) 
Foreign Medical Program (FMP): 1-877-345-8179 
National Disabled Veterans Golf Clinic www.veteransgolfclinic.org  
White House VA Hotline: 1-855-948-2311 
 
 
VA BLIND REHABILITATION SERVICE: BRS  
Website: http://www.rehab.va.gov/blindrehab/ 
SharePoint: http://vaww.infoshare.va.gov/sites/rehab/BRS/default.aspx 
 
VHA Directive 1174: Blind and Visual Impairment Rehabilitation Continuum  

 of Care (select PDF below) 

 

VHA Directive 1174 

Blind and Visual Impairment Rehabilitation Continuum of Care.pdf
 

 
  
VA FORMS USED BY VIST  
Catastrophically Disabled (CD) Veteran Evaluation: VA Form 10-0383  

Examination for HB Status or Permanent Need for A&A: VA Form 21-2680 

Application for Disability Compensation and Related VA Form 21-526EZ 
    Compensation Benefits 
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IMPROVED PENSION WORKSHEETS - 2023 
 

 

WAR TIME PERIOD START DATE END DATE 
WW II December 7, 1941 December 31, 1946 

KOREAN CONFLICT June 27, 1950 January 31, 1955 

VIETNAM ERA August 5, 1964 May 7, 1975 
Extension for Service in Vietnam  February 28, 1961 May 7, 1975 

Extension for AO exposure in 
Vietnam 

January 9, 1962 May 7, 1975 

PERSIAN GULF August 2, 1990 Date to be Determined 

 
IMPROVED PENSION MAXIMUM INCOME RATES - 2022 

DEPENDENCY 
STATUS 

BASIC HOUSEBOUND 
AID & ATTENDANCE 

(A&A) 

MEDICAL 
EXCLUSION 

(5%) 

 ANNUAL MONTHLY ANNUAL MONTHLY ANNUAL MONTHLY  

VET ALONE $16,037 $1,336 $19,598 $1,633 $26,752 $2,229 $801 

VET + 1 
DEPENDENT 

$21,001 $1,750 $24,562 $2,046 $31,714 $2,642 $1,050 

EACH ADD 
DEPENDENT 

$2,743 $228 $2,743 $228 $2,743 $228 
 

 

Pension Income Net Worth Limit for 2023: $150,538 
 

Are Assets Less Than Net Worth Limit above, not counting primary residence? 
If YES, proceed. If NO, not eligible for VA Pension benefits this year 
   

Countable Household Income:   A 
 
Medical Expenses Last Year:  (a)        
 Subtract Medical Exclusion (b) $801 or $1,050 
 
Countable Medical Expenses (a) – (b):    B
  

Net Household Income (A – B):   
 
Medical Criteria Indicating HB or A&A:   

 

Does Net Household Income (A – B) exceed Improved Pension Rates Above for 
veteran’s current level dependency status and level of impairment? If YES, then 
Net income is over limit and NSC Pension benefits would not apply.  
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IMPROVED PENSION WORKSHEETS - 2023 

 

 
Another very helpful Pension Worksheet tool is provided by Jennifer Throop (VIST-
Wilkes-Barre) below. This Excel file allows users to fill in the values and the results are 
calculated automatically.  
 

PENSION 

WORKSHEET-FY23.xlsx
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